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CALL.UP OF APPLICATION FOR RECLASSIFICATION TO HIGHER TEACHING POSITION

AND SCHOOL PRINCIPAL POSITION

Asst. Schools Division Superintendent
Public Schools District Supervisors
Schools Elementary and Secondary School Heads
Teaching and Non-Teaching Personnel
This Division

To:

il&epubtir of tl,e lAbilipptned

TBepurtment of @Dutution
C'AItA(;A RI(;ION

SCHOOLS DIVISION OF SIARCAO

DIVISION MEMORANDUM

1. Pursuant to DepEd Order no. 24, s, 2025 titled "Guidelines on the Implementation

of the Expanded Career Progression (ECP) System for Teachers and School Heads

and Memorandum DM-OUHROD -2025-2505, this office calls for submission of

application for reclassification to higher teaching and school principal positions'

2. All applicants shall undergo assessment based on merit, and competency, subject to

the sta-ffrng standards and fund allocation of the department.

3. The Process of submission and assessment of documents sha-ll be as follows:

1. All applications must be submitted to the Administrative ollicer II of the school

where the applicant is assigned to ensure completeness of documentary

requirements.
2. Administrative Officer II of the school witl forward the complete documents of the

applicant to the district sub-committee together with the Initial Evaluation Result
(lER) form.

3. District sub-committee will assess the applicant's qualification vis-a-vis ttre

qualfication standard of the position and the performalce requirements of the
posiLion applied.

4. District sub-committee will conduct the demonstration teaching in their
respective districts with the presence of the division HRMPSB and conduct the

comparative assessment ranking of the applicants in every position.

5. District sub-committee will submit the applicant's folder with the comparative

assessment result (cAR) to the Division HRMPS thru the HRMO'

6. Division HRMPSB will review the Comparative Assessment Ranking (CAR) vis-d-
vis applicant's submitted documents.

7. HRMO will facilitate the submission of the documents to the Regional Office for

approval.

4. Submission of Application and Reclassification Form for Teaching Position (RFTP) and
Reclassifrcation Form for School Principal Position (RFSPP) must be supported with
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the following documentary requirements enclosed in a yellow expandable folder with
tabbing:

a. letter intent addressed to the Schools Division Superintendent containing
the followin**rnformatil? 

rrr,. r. ",o Position applied for
b. Duly accomplished CS Form 212-Personal Data Sheet (PDS) with Work

Experience Sheet;
c. Photocopy of valid and updated PRC license/ID
d. Photocopy of scholastic/academic record (i.e TOR and Diploma, including

complete of graduate and post-graduate units/degrees, if available);
e. Photocopy of duly signed Service Record;
f. Photocopy of certificate/s of completion of NEAP-accredited professional

development programs/courses, or certificates of training issued by NEAP-
accredited public and private institutions;

g. Photocopy of updated TESDA NC II, TMC (for SHS applicants in the TVL
track only);

h. Certilicate of Rating (COR) in the NQESH, Principal's Test, or other
principalship examinations (for School Principal I only);

i. Photocopy of the Performance Ratings;
r For teaching positions, three (3) performance ratings in the three

(3) immediately preceding rating periods with at least Very
Satisfactory ffS) rating (note: the latest performance rating shall
cover one (1) performance rycle in the current position);

o For School Principal positions, performance rating of at least Very
Satisfactory in the last rating period covering one (1) performance

rycle in the current position;
j. Checklist of requirements and Omnibus Sworn Statement on the

Certification on the Authenticity and Veracity (CAV) of the documents
submitted and Data Privacy Consent Form pursuant to RA No. 10173
(Data Privacy Act of 20l2l; arrd

k. Other documents as may be required by the HRMPSB, including but not
limited to portfolio for the assessment of identified PPST non-classroom
observable indicators.

5. Timeline of submission of documents assessment and schedule of Demonstration
teaching;
Date Activity Person responsible

October 7-9,2A25 Submission of documents
of the applicants to the
school AO II

Applicant
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October lO,2025 Checking of qualilication
of the applicant and
completeness of submitted
requirements

School AO II

October 13,2025 Submission of pertinent
documents with Initial
Evaluation Result (lER) of
the qualilied application to
the district sub-committee

School AO II

October 13-15,2025 Checking and assessment
of documents of the
qualified applicants
forwarded from the school
AO II

District sub-committee

October 16-23,2025 Schedule ofthe conduct of
demo-teaching of the
applicants for the
assessment of COI and
NCOI

District sub-committee
and division HRMPSB

October 24,2A25 Submission of the
Comparative Assessment
ranking per district to the
division HRMPSB thru
HRMO

District sub-committee

October 27,2025 Review of the Comparative
Assessment Ranking

HRMPSB

October 29,2025 Submit the hnal list of the
qualified applicants to the
Regional Office

HRMPSB

6. Sample of the Reclassification Form for Teaching Position (RFTP) and Reclassification
Form for School Principal Position (RFSPP) and Checklist of requirements, Omnibus
Sworn Statement, and Data Privary Consent is included in tllis memorandum for
reference.
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7. For guidance and strict compliance

References:
DepEd order no. 24 s.2025
Executive order no. 174 s.2O24
Inclusions:

RFTP and RFSPP
Checklist and Omnibus Sworn Statement with Data Privacy Consent

To be included in the perpetual index of the following:

IIR.RSP TIRMO PRIME.HRM

OSDS/HR/rmb

-c" q^,

J rueruei, o.
Schools DiviJon

CABERTE , t

Superintena{fltOlarf
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Annex C

CHECI(LIST OF REQUIREMEITS

Name of Applicant Application Code:

Position Applied For:
O{fice of the Position ApPlied For:
Contact Number:
Religion:
Ethnicity:
Person with Disabilit5r: Yes ( ) No ( )

Solo Parent: Yes ( ) No ( )

Attested:

Human Resource Management Officer

OMNIBUS SWORN STATEMENT

CERTIFICATIOIT Or. AUTIIEITTICITY AITD VERACITY

I hereby certi$ that all information above are true and correct, and ofmy personal knowledge and belief, and the documents

submitted herewith are original and/or certified true copies thereof.

DATA PRIVACY COITSEITT
I hereby grant the Department of Education the right to collect and process my personal information as stated above, for purposes

relevant to the recruitment, selection, and placement of personnel of the Department and for purposes of complialce with the

laws, rules, and regulations being implemented by the Civil Service Commission.

Name and Signature of Applicant

Subscribed and sworn to before me this 

- 

day of VCEIT

Person Administering Oath I

In msonece *ith Republic Act No. 8792 or tJE " Elatu^ic Comme@ Ad of 2OOO',le)l*tronic dmmentB shall have the legal efrect, validity or enfocability as my othe!

do@meEt or legal witing md a) (w)here th€ Law rcquires a doement to be in witiog, that requircEent is met by u electronic dcument if the sid electronic dooment
maintains its integrity sd reliabi-tity sd @ be authenticated so aa to be usatie for subsequent refemce,

Basic Documentary Requirement

Status of
Submission

(To be filled.oul by the
opplient;

Chek iJ subnilted.)

Verification
(lo be llltedann bg ie HRMO/ HR OJftz/ subammittee)

Status of
Submission

(clEck iI cotupLed)

Remarks

a. Letter of intent to the Head of OIIice or highest
human resource officer

b. Duly accomplished Personal Data Sheet (PDS)

(CS Form No.2l2, Revised 2017) and Work Experience Sheet,

c. of valid and updated PRC License/ID, if applicable

d. Photocopy of Certificate of Eligibility/RePort of Rating, if
aonlicable

e. Photocopy ofscholastic/academic record such as but not
limited to Transcript of Records (TOR) and Diploma, including
completion of graduate ald post-graduate units/degrees, if
available

t. Photocopy of Certificate/ s of Training, if applicable
g. Photocopy of Certilicate of Employment, Contract of Service, or

duly simed Service Record, whichever is/are applicable
h. Photocopv of latest appointment, if applicable
1. Photocopy ofthe Performance Ratings in the last rating

period(s) covering one (1) year performance prior to the deadline
of submission, if applicable

j Checklist of Requirements and Omnibus Sworn Statement on
the Certifrcation on the Authenticity and Veracit5z (CAV) of the
documents submitted and Data Privacy Consent Form

k. Other documents as may be required for comparative
assessment, such as but not limitedlq:
Means of Verification {MOVs) showing Outstanding
Accomplishments, Application of Education, and Application of
karning and Development reckoned from the date of last
issuaace of appointment
Photocopy of Performance Rating obtained from the relevant
work experience, if performance rating in Item (i) is not relevant
to the position to be filled



DBM-DepEd JC !-1 s.2025-Form No' 2-A

Name:
Position Applied:
Station/School

_ Kindergarten
Elementarv'

at'":: %ffi
Ilryrtlitl rg iPrliprnae

Departmrnt of @Dttrntion

For Teacher II, ru, fU,V7,lljri,l[I//

Junior High School
Senior High School

RECLASSIFICATION FORU FOR TEACHII|G POSITIONS (RrTPl

Current Position:
Item Number:
SG/Annual Salary:

Lcvel

Note: htlicate the QS of the Position Applied for based on the CSC-Approued QS

II. PERFORMAilCE REQUIREMEI{TS
I . Cop-v- of duly approved IPCRF for the school year immediately preceeding the application.

2. The applicant must meet the following performance requirements depending on the position applied for

the Achleaement PPSiT Indlcators

Elements QS of the Position QS of the Applicant Remarks
Education To be filled-out ba ttLe HRMO To be Jilled-out bg the HRMO

Training
Experience
Elisibilitv

Position Applied Performance Requlrements

Teacher Ii
At least 6 Proficient COIs at Very Satisfactory; and
At least 4 Proficient NCOIs at Very Satisfactory

Teacher III
At least l2 Proficient COIs at Very Satisfactory; and
At least 8 Proficient NCOIs at Very Satisfactory

Teacher IV
21 Prolicient COIs at Very Satisfactory; and
16 Proficient NCOIs at Very Satisfactory

Teacher V
At least 6 Proficient COIs at Outstanding; and
At least 4 Proficient NCOIs at Outstanding

Teacher VI
At least 12 Proficient COIs at Outstanding; and At least 4 Proficient NCOIs at Very

Satisfactorv and 4 Proficient NCOIs at Outstanding

Teacher VII At Ieast 18 Proficient COIs at Outstanding; and At least 6 Proficient NCOIs at Very

Satisfactorv and 6 Proficient NCOIs at Outstanding

Domain / Strand/ Indicators o vs
No. Domain 1. Content Knowledge and Pedagogy

l
1.1.2 Apply knowledge of content within and across curriculum teaching areas.

2
1.2.2 Use research-based knowledge and principles of teaching ald learning to
enhance professional practice.

1.3.2 Ensure the positive use of ICT to facilitate the teaching and learning
process.

4
1.4.2 Use a range ofteaching strategies that enhance learner achievement in
literacy and numeracy skills.

:)
i.5.2 Apply a range of teaching strategies to develop critical and creative
thinkine, as i.ve1l as other higher-order thinking skills.

6
1.6.2 Display proficient use of Mother Tongue, Filipino and English to facilitate
tcaching and learning.

7
1.7.2 Use effective verbal and non-verbal classroom communication strategies
to support learner understanding, pa.rticipation, engagement and achievement

I.



Domain 2. Learning Environment

rl
2.1.2 Establish safe and secure learning environments to enhance learning
through the consistent implementation of policies, guidelines and procedures.

9
2.2.2 Mainlain learning environments that promote fairness, respect and care
to enc0urage learning.

lo
2.3.2 Manage classroom structure to engage learners, individualiy or in groups,
in meaningful exploration, discovery and hands-on activities within a range of
physical iearning environments.

ii 2.4.2 Maintain supportive learning environments that nurture and inspire
learners to participate, cooperate and collaborate in continued learning.

12
2.5.2 Apply a range of successful strategies that maintain learning
environments that motivate learners to work productively by assuming
responsibility for their own learning.

l3 2.6.2 Manage learner behavior constructively by applying positive and non-
violent discipline to ensure learning-focused environments.

Domain 3. Diversity of Learners

14
3.1.2 Use differentiated, developmentally appropriate learning experiences to
address learners' gender, needs, strenp5ths, interests and experiences.

15

3.2.2 Establish a learner-centered culture by using teaching strategies that
respond to iearners' linguistic, cultural, socio-economic and religious
backgrounds.

16
3.3.2 Design, adapt and implement teaching strategies that are responsive to
learners with disabilities, giftedness and talents.

t7

3.4 .2 Plan and deliver teaching strategies that are responsive to the special
educational needs of learners in difficuit circumstances, including: geographic
isolation; chronic illness; displacement due to armed conflict, urban
resettlement or disasters; child abuse and child labor practices.

l8 3.5.2 Adapt and use culturall-y appropriate teaching stategies to address the
needs oflearners from indigenous groups.

Domain 4, Curriculum and Planning

1r)

4.1.2 Plan, manage and implement developmentaily sequenced teaching and
learning process to meet curriculum requirements and varied teaching
contexts.

20
4.2.2 Set achievable and appropriate leaming outcomes that are aligned with
learning competencies.

21
4.3.2 Adapt and implement learning programs that ensure relevance and
responsiverress to the needs of all learners.

22
4.4.2 Participate in collegial discussions that use teacher and learner feedback
to enrich teaching practice.

-)? 4.5.2 Select, develop, organizx and use appropriate teaching and learning
resources, including ICT, to address leaming goals.
Domain 5. Assesstnent and Reporting

24 5.1.2. Design, select, organize and use diagnostic, formative, and summative
assessment strategies consistent with curriculum requirements

25
5.2.2 Monitor and evaluate learner progress and achievement using learner
attainment data.

'26 5.3.2 Use strategies for providing timely, accurate and constructive feedback to
improve learner performance.

'27 5.4.2 Communicate promptly and clearly the learners'needs, progress and
achievement to key stakeholders, including parents/guardians.

2A
5.5.2 Utilize assessment data to inform the modification of teaching and
learning practices and programs.



29
6.1.2 Maintain learning environments that are resPonsive to communitY

c0lltexts.

30 6.2.2 Build relationships with parents/guardians and the wider school

community to facilitate involvement in the educative process

31

6.3.2 Review regularly personal teaching practice using existing laws and

that apply to the teaching profession ancl the responsibilities

specified in the Code of Ethics for Professional Teachers'

32
6.4.2 Comply with and implement school policies

to foster harmonious relationships with learners,
stakeholders.

and procedures consistently
parents, and other

a of that is leamer-centeredaa

34 7.2.2 Adopt practices that uphold the dignity of teaching as a profession by

exh such as and

35 7.3.2 Participate in professional networks to share knowledge and to enhance

practice

36 7.4.2 Develop a personal professional improvement plan based on reflection of

one's and

7.5.2 Set professional development goals based on the Philippine Professional

Standards for Teachers.

Total Number of O and VS

III. COMPRATIVE ASSESSIUENT RESULT

Conlbrme:

--Teather 
Applicant

IV. DTPED SCHOOLS DTVISION OFFICE AC-TION

Attested by:

HRMPSB Chair

Date Processed Remarks
From Salary Grade To

Evaluated by

Administrative IV (HRMO)

Ccrtified Correct

Administrative Officer V (Admin Seruices)

Recommending ApProval:

Schools Division SuPerintendent

Education Training Experience Performance Clacsroom Observable
Iadicators

l{on-Classroom
Obeergable
Indicators

Total Score

Salarv Grade



V. DEPED REGIOI{AL OFFICE ACTION

Ccrtified Correct:

Chief, Administrative Division

Evaluated by:

Teachers eredential Evaluator

Approved:

Regionai Director

Reclassilication of Posltlon
Date Processed Remarks

From Salary Grade To Salary Grade

-:]
?

;,J
s
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llirnir::

l\r5i1i1tr't APPlied:

Stirlion/Srhool

l,t'l'r"i:

Far Master Teorher L il, ill

-r"'l.:::"'-

i.s-,t
I\eurrbtrk.r trg Pth$tu.rs

dlfpn ftnr cilt of (L0llfiltl oll

RECLASSII'ICATIOIiI FOR.Tfi I.OR TEACHII{G POSITIOI{S (RTTP}

Currcnt Peisition:

Item Number:

S(i/Annu;rl Salan:

Iirndt'rgartcu
Elcmerrtarn'

.lunior I-ligh School
Senior Hi5qh Schtxrl

STAI{DARDS

{rrtt' Irrrlrrrrll tfte Q.Sr{'l}rr, }'rtsilirxt Applietl li>r ltrsr"tl ott ('.SC-Approuerl QS

II. PER"T'ORfiANCE RDQUTR.EMENTS
I (.'o1;r' <rfdulv api:nrvrd IPL:RF for tht school 1'crlr immcdiately preceeding thc ripplication.

.t 'l"ht ripplit'unl mrrsl nteel the ftrllowing pcrf<rrmancc rc(luiftlmcnt$ clepending oI1 the posiition applicd for

tlw Achieocmcnt Indlcators

QS of the AppllceatQS of tte PoritlonElements
'fo b<'lilled<nn lty Nlte IIR*l(tTo he ftlled"ottt blt the ttRMOt,clrtcitl iort

-l'rrrtning

F)-Er)t'ri*n<'r:
l.llrs,ibjlitr'
(.', r111111'11'11,'r'

Positioa Applted Requlremcnts

[,]:rstcr'l'cacirt:r I
21 Proficient COls ar ()utstandingt and 8 Prolicirn{ NCOIs at Vcry Satislirt:trtry ancl

{i ltoficicnt NCOIs at (]rrtstanding

\,1:rstcr Tenchcr Il
A,r leasr l0 llighlr. Proficiurt COlir at ()utstanding; and 5 l{ighlv Profcietrt NL]()[s at

Vcn' Sirtisfae'ton, ancl 5 tlighir Pro{icient NL-'()ls al ()utstanding

filerslcr nrrrchcr ill ? I Highh.' Proficient COIs at Oustandinii; rrnd tl Highlv Pnrficient NC()ls a{ Vcry
Salisfire"tory and lt Highl-v Proficienl NCOIs rlt ()utstatrdir'lg

o vsIndlcators
No. Domein 1. contert l(norledge and PedagoS$/

I
1. l .3 M<ldcl clfccl.iutt rrirplic:ations of t:ontcnt knrxvledge rvitlrin and across
rttrrir:ttlunt tqr*rt:hin$ areos.

i.J.3 Collubo:atr: *'ith tollt'agues itr ll'te ct:ttdu<-:t and application of rcsrurch t.)

t'rrrit'h knr>r,v'icdgc of contcnt .rnd pcdirg()K\*.

1.3.3 Pronrott'cffectivc strategic$ irr tht, pr:sitive usc of ICT to fircilitate the
tcaclring arld k'arlring pr(rcess.

.,1
l..l.ll Er.aluatt' rtith colletguen lhe elfrctivcr:t:ss of tr:aching strategic$ thal
pr{ )rlr{ }t(: lca rncr ilt'h ie,vt:rnen t i n lileract' and n umerarcl'

I.5.3 Dcvt:loyr iln.l uppll' t"fiectivt' trilching striltegien to prom(ltt (riticlll and
crr:ativc thinkirrg, ls ruell lrs othcr highcr-orclcr thinking skills,

{r

L(r.3 t\{or{cl and support cx)llcagues in the proficient use of Mother Tongue,
l.rilipirro and klnglish trt impror.r tcrtt:hing and lcfirning, as rvcll as to devckrp thc
learntts'1:rirlc of tlreir Iangttagc. hcritagc and cttltt-tt'c.

1.7.3 Ftispiar, rr rridr: rtngr nf rfl*t'tive vt'rhal and notr-verbfl classroom
('rlmn:unic-lion st*rlegics to support ieurncr undcrlrtirnding. participaLiotr
('t lgllgcmcnt :rnd :rchi{:vumen t.

Remarks

f



!-l
.)LU.|;\i)l iJr)!l lLl,)Usl's

1-
.:.ilclclyitllllstlruut(,.) u!.1L{1Jr\tlir{J.}uot1 rt.)tustiJJHOJd Jollulrl.ll'spJilllpue

(li
[r,.$()JlJr{l .rJi(,ldtul put, l'!t} l:}Jtt'}J ol r^JJUJt?31 liitltno"ru;r t)l IJI'qpJ;)'l Jr\{}}tl'tlstl0'}

PUsalr:Jl1r;)Ifi1;urlllutptno'tdloJliJtila:P',J-ls'lillJiJJJi)sn{j't''-q

Itl-l ll.ll

!ai: ll lllll]ol lUi)lU1llp
"rJLI.ll'll)lpuElUi}tUJr\:)lLl;)t:

Jltil.) uu{)tu rlll!?Ji)cl l().1.iiorrt?lutlrtltpuru()llenlEAJsj}lBJltlJls-lo

l.).)l-)s

tlstu.)Ll,l !i$i illi h- I : rlBuIluni) salBa ltljll;uJlsrstt().)tu r{1}.$nlnJUJuJUrJ.lrllbJlsl
r?ut(,,)s l1 lI()i]!: 'Ll()It,.)llutlr u?lllprr:TA .l(1lJ.{ii} J(tUH ilrli^tlLt:lIlJPP rlP[UJ(]l

slIIJ IJO,t\()t{ t?l[(,,)lr,l\()1 i1;r,rtLl;l i*J11;HJI I{ )."1tllJlAllJuBIli.lP Ltr
r{uuro(I'clueurasassVpuB

lril.ru

I uJulclolJ,lil[.)

.)snU ulf',irlucl(lJddBnltrJ t: iutq:x:rl1IlGSJJ puHr-r1()l r.) Hutptrl.rut
JS t,!AIJVt1:{ puIlsrnihi;rllo. )p!i,t{} utPXr() utlll..")JIJs'Llolll?2lu

r 'sln:l€olloJ tltln .nJl;rou l"h i
a.)t lJ r{.}r;;,} Ll.)l.ttt.r l}tl

'rlullt!.tBJ 'uEld oI {Jlrqpi}.u lJull:Jl pu u J.)tli'reJ

itrlrqu tur:.rglP ]ti sj)tl'luil
Huru:n;1 Jo sHlsaP aql .)ll3

s l,r,\.rl

s.rnHu.r1p.r

rlJXo.ltlSLU.) l| Lllr{ rlo1.r,ra1:.rH1r;1.nou1pr.lu$lll{sJ0
10.) zr{l?,\;) IiAtlr:l()q()'l Lll!,$nl

oi-
's.r)LIJI?.)l lltr Ji)j J.)Lt.l[.'r,)x;]

sJul 11(!JJ u (i.llrllItllr.\\ pilr3r
llll,) llnJJJI?,\t,)J11 rtJ() t)] eL[: iiu s;rr]tl:Jllo.'i lrp(tnlJLI]qr J(] qlrsslql?l1l)lpuEilutBu:r11eq:tu-tt?Jlut

'slxJl tt():) Hrtttl'rrr.r1 [.]a'Lltl,.r [)uli s ] Ll']Lu')'ll Il ll.r"t

,).1.)( I

,);\;)l)Lri)Lur[(,1tsntl i1 llrlp;:ruettb.tsss.r"xr,rd llrl tqJu")({ Hrtrrue.llLUn l.)a)Luil1.)rrJllJ t.<l,tl.LI pr"nl."l1ddrrJ,\11)iJJ')Hutuu .1ql s.lil.rlr:; lsrilclJrxJHt?urrul DUI}]ra,Jr) .,puB

illLll{uJ sl.}tllllJlsn()

J() $pJilu rql i1cnt1:;ry.r ssalPPl, (rl sildJJll.?Jls ilutq.;r:.rt "iplcl'l.r puu dOli)lrcl u'g't'

$rrt])Brd roqel pllqr puE rsnqt) pllq.) :sJJllitriitp Jo lu)ulJlllilsJ-l
.t.)l lllttlslLr(]rLl ll{}lssJLrlll{)1 luJtrlc)Blclslp;)11Ptt(),) pi}wlr:'trllJue(l.ll't ,).xls) r'1lr-'t.,u()l]sJ.lLlJ pr)Ir..'.rtttJi)l J(1ElstunJJlJ l1rrlJJrsJlu::lutPlll3tll
o.) .) 1r,11 t' aIrl,\:rlsJnSEllJI'.}I rilR-tisJlti Brtrrl1r:ql s)lHJ)()lJLI l,rtsutldslJ

itl. ).'

s;rttHrr.rlYr..r

.)-lt()sJi)ullr.)ll,\1qrp'$:rllIIquslput:'sltl :)[t::]
sssluitrit: l)11 rrilts.rl>prll)llrJullldr$l,3tttsJTtJJIrlJ lit q)eal

st
{)lJ(rs' ll:lnlltlJ' Jllslnbutl .s'rJuJlf i)[ ol

Sur..n iq sr^;)J:)l1il $illt)u't()ld lt:Ll

guql scrli.rtruls HLllLl')u.)l'rnl l')'{J'}
prtll)lLld.]-"Lrllljtr.)l l? I t(l tLlx.J t" i'' u

$prrnol:i{JI}q sn()*illJl PLltr')lLll(tLl(1.

plrods.t.t
I i)Jl-rlll1.)

fl
'i-J:lLr.)uJdx') ptlll s ls.rl.t tLlt

t1Lt }J0l lli-S.)JiJIltl s.'ll.s.li)ulli;ll;H .$J.)url{JrputJ;PU'spJi)l,lullJls'!iqrH
.\\LIlI {lri^Jnn-llJII(l')()lJJULllip'pJllluuJJ.-)JJl.i11u1 urrr.udr.rl;,uPJlBtld{)lddu

I ulErllocsreurBel JO

UI
J,rt|.rJjJ

u(iu p(lc ,),\11UJI()1.\LItUJI?ilpJsnJ(iJ'sluouluoJIAUJ
.)t: '(r' (LlxSll({!nl lsLl();)t1l.u l) t]J()IAtlLl, ;IAIIJJCIlUlur.:Heux llI$,i6lcl: sli<1ut

(
Itu llsstl'iil"rturtro1 tll\{) ll.}ql J{.U

u{ Lt.)s Ll.)tu )Jl.\tlLnstJu.ltll) Jlrli\ .i1aa IlJ4JJ0l I lotul.u);rl.i1.:.rtlrn Porcl.ncl
Jp0hlu I1_lSSJJJt"tssJrS:)i t:JlsllsLu pullodd!iJnBBrll(r:)Hu Eutlotutud!ul Bi)[

ll
).) uuelrl;drx .)l.)l rrdr.rt.)lu().) lrrluqEl pur,l().)LIIprn'Buturual

L'rLl.) ^rnr l.ttrdtl!lttt uJuJlu().1slt-ri)Lu.)-r ll ull Llur:l lurl() I)e.ldsutriI:)LIJI')I
U{J(}A\s.lnlrr;r11rr:l()l r.1ll.r.)rt|tlsEIIS ry!l;^i)JJllsscriJo]luqLll (: lsns

{}l

s ll.lJultl()-lll\u.! .i()
scl ll(u!t) tl.liutuE'ruj'uotlr:t$1dxauo-s .il:r,ru.tst1:PuSt? ptlllt{JI lr,rl13euq t,!\ tutrLt.)rlt.)Xut.l[!l ( _l( ),( )llislllJ.I t11)nJl!i1)l;*}'..!ul,r$-rJulailll()ul .illHrlpr^!pur

1,.(.rl.$Ll IJ()l!\l:.)l Ltt) slnHe;l11tr.t(rllJp(,tllu l)L{slriIJi)i,'\!si)nbl r{13lJtll

l)
Buturenl l$ls(rJ ()l s.l':ll;e:d ':l,\!l')").[;] ilcllt{xg L''f i'

ss.)Lt-l I lJlI1()JLI.) Ol JJr:) puri

lloruord lutl] >ltlcu,u(,llAu'

s
Jo uotltrluoluoldull iu;)ls-Isuo:)

$uru:r:a1 Jlnlan PUB {
lq1 qilntutli 3u1urel1

es^ Jlnsu.) lPlll ;^ilIHJlr

i J,luuqu.) ()| sluJIlJLt()Jt'\L|')

ll.rls .t.1tl.).l.ll,l ll(:-lt{x'.1 t I'i

-pur: si)LItlJpl

'ztunrlluatlaufl

's.r)plotlJIl'i'ls

t't

ol slt:ru;rlaclutl.r ilrttu: tr;r1

lr I

r"l

t t'lLl I

.)lllstlJ {r}

ul

rrl



lUJptr;)lUlJ.-Idn$ U{rl.!r,1l(l r-lt}.}q')(t

ln^oJddv ilutpu.rruruct.:.r5

{( }hiutl) Al r.'r)1.1.; t) J;irlPJlsrurtupv

ln^JJl,uJS utlupvl A .lr.)lll( ) .).1t iril ttir LtIul)\,

lJ.|JJO.) ll.'l.l I ti,),)

flol.tcv gcl.{to iloIsIAIg s1()0H3s qsdgq 'AI

:,iq potr'ln1u,rg

rlBrl_) t{uil

:,iq p*r1s.ry1y .)LU.lr tl llr 3. )

SJ,'lnSfA II{S$ISSSSSV rtCt{g&gdnOJ' III

B{rEtlleU BesBacord elBg
epEro rrBlus oJ,

.p€rc
,tretes lrIOIJ

uoll!8od ro EaIlBclLrs8EIc cll

erocs r'loJl

s.rolurlPuI
aIqE^resqo

urooJasqS-uoN

srolBrlpul
elqaAresqo
uroorlrsElc touEut oJJad ecu.lJndxg tu1qu.1 uorlBrnpg

sA pu8 oJo r.qulnll I"loJ.
'siu*H u.uo :taql ilut.r;rgt1,*t

puu Eutuueld ttt sanieallor lstsst pltu sluuX tu-ruldtllJrr.)p ll?ur]Issl;tr.ttJ ltruos"r.xl
unFl ot $raqrual.lr.i >-pJppur?lli Icu{rh-s{{r.rd;trrcldl1ttg.1 Jt{t r.l() tl).)U.}}l [ ( 1

';Dt};turl ^r,rt tit{tu t irl ltirllii}:;rl [( ]'t

rll!.\1 $rurunlJoddo Bttluru;r1 .rlouro:d l)ull sLlotllJUu leutttss"r.;o.rt:l :)ll1lllr.ll tj-t-J
i r.i

-s:
i),)1")BJd J)ulrqu+ rri 1:tru lH1:l1.utlLt1 .l,ro:clurt t)l iil{x}tl-)s ttr;l.\uJq l)Llt:

ultllt;$ ii{.I{Ltl}au Iuu(]lssqord (}1 .i1.r.rtl:rr: ,lrlxllJlu(]J l f ' ,

'lo{ru.)s,}rll Llrqlr.r\

i.rntln.) fluru;r:;r1 pue ,!utq:e;1 antlistrl E plrnq rl1;q r.r1 uotss-yrtl e st Erttq.r*.ri ,Iu

rit;uHrp iltii plotldll ol ltqlHuoJls Inuolss{o;d l}rLlos;i}d rzllltn put?.\l11Ll.)pl t' f ',
t':.

.!qdr,st,1 rqd iltttt1.rl.r1

l)..)J.)lu.i.)-J;gtoel u.tr{) rtotll Httl.:t-ttttlttl ul s.tnHe;111o;'l 1;uddtrs l)tt11 '"}.xl-)t:J(l

.1o slr;:dse sftoupA u1 ,{qdo"-opt1d Eutqlelrl pJ"tJ}ur}J-li)llJll)l 11 llriJtLllllt U'l l
lusurdol.aeo lGuolB€eJord puB rnitrorc lsuosJad 'z ulalltoc

srsplorlJlr:ts .r.x{ lt plni slu.rltxl
's.rJrrJ[:+l qlt:$ $dlqsuoriulel snoruuurluL[ JJl.(i{U u1 so.rtrp;r.ro:d ltttt: s.rl,rtlertl ltxrlJ.l.-

.l{, llt)llr?lu"]u.lJlckur.:t1] Lrl sJiqJrri]l uotlcltts pLlE a]] l(rJl'u]ttuut{t-) llqlqxS t"t, '(l
ii

'lJror{:rPJ-L p?u()rss;I0ld -It{ r-;rrlll! J{) Jl}(}).)tll tl! }rJl]lJl}tls t.rtlt!ttltsttods.u lrt11

l)Llu 
.ur)ls1i{{}.rcl Xtrrq..lel} ;rqt o} ;rgp.rlddn suotltrlt'tli.,l.t l)uti s.lrnl 's-rpo.r lluttstx.r

.ilcltin 1,;qt s;r;.rtl.rt:.rd 3u1u.rra1 puu ?lttrtl;'ru:rl s.rnilc"r1ltn qll.$ ssnrst(l [] l' (l
lt

sr.r, ri-r.t(l

i).1ilt'lt'1p;.l.:tr.{l ut lu3uIJr\[o,1ur Jlsrll .)ztullxt]tt] tl].iltuttttttutt.) lr)r]"1.)s l.rp1,\\ 'rtll
pul, suurplrrlHTslu,r*ttl qlt.tl sdttlsnotltrl.u u'rq1$tr.;.tts ol sJt'tilt:.rll,r'! ;)ptnr,) U'i-t,

t it

'1ilx.)lu{;:) .ulllllrutllo,r
(!l iAtstlt}(lb.'er ilJri lr.rll slLl.)tuLloJlnuJ Huttt,lt'r.:r1 Jlt?t1lB.r.) l)url tlf, il).)Ll.}u f '[ ()

I ri-

iuauratrlug luuolss.Jord pltB $et?rIuIT i$1tmuruo3 '9 nl€urog
l [r")tu.)i1Jl t.i"-1Ia p U ll ss;rlitl-rd

pureJl t.ttrldns JJqUnJ (11 sur:J8t,Jd ptttr s.r.rt1.i*:d qlp()ut l)l reti|F ltl'Itllss')sstl
.rzlrln puE izlltrlll? t)l liil1:Jl,:rllo'1 t1tt,$ .il.r.rtttuiltltrll(r ) {l()..1\ ! S c

lri

lr:u,rllrJtlv r.rr,l.ruu.L _ *



v

ti:rtificd Correct:

ResrrrkgDate Proccssed
To Selary GradeFtom Sehrry Grede

Evaluatcd b1;:

Teachers Cretlcntial Evaluator

Chief. Aclmirristrative

Approved:

Regional Dirce:tor



l)l3M-l)epF)cl.JC LlJ. s.2025 F-orm No. 2-A

Nllntr.::

Itrsititxr Applicct

l{l ;rl.r{)lr f S('hrl(,1

l..r'r,<'l:

16!
For rlfoster lenclier IY mrd 1,"

.Iunior l{igh Sehool
Senior Iligh Sch,.xrl

Iirpubhli.r rg $thpr r.ts
$rp,rrtllrfirt of (!;bu(rtton

R.ECLAS$TFICATION FORII TOR TEACHIHG FOSITIONS (RFTPI

Current Positirrn:

Itcm Number:
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ltinclcrga rt <'lr

Elt:mt'nlary'

t.

trrlr,. lrrrlrr'rrlc rrr{, ().\ oI'frr{, I'rtsitron Apltlie,rl |br busetl tttt llx, ( lS('1l}rprolrer, (}S

II. PERFORMAI|CE REQUIREMEtr?S
1. ('()pv rf dulr, erpprcivect IPCRF for tlrr: st'hrxrl vtlrrr imnrccliatch: prr:t:tx.rdirrg thc applicaliorr.

.1. 'l'ltr" applicilnt rnu:*t m(.rt lhc ftrlkrrving. pr:rlirnnanrc rr:quirerncnts dcpcrrding on thc position applied lor

the Achlevemrnt PPST Indleotars

Elements OS of the Poaitlon QS of tjte Applieant Remarks

I,,r.lrtcirl ion

'lrr r irr itr g

f)r 1:r'rit'nt'r'

l')litiil:ihLr

('r |r'rlpr'tt'nc.\'

Position Applied Performaaee Requirenents

Mastcr Tcrlt'l'rer lV
Ai lcast l0 Distinguislrcd COls al Oulstanqling; lnd.5 Distinguished NCOIs at Vcff
Salisfrx'tory irrrd 5 Distinguished NLI()ls at Outstanding

lV{aster Tcar:.lrt'r V
J I Distinguishcd C()ls &t ()utstandirrg: ancl ti Distingurislred lt(.'()ls ,rt Ve n'
Satislir:tor.l and !l l)istinguisht:ti NLI()ls ;rt {)tttstantling

o vs
No. Domain 1. Coutent Krowledge end Pedagogy

I
i. I ..{ illodcl rxml)plflr}. prilctice lr) ir}rprove tlre applicatir.rns of cotttcttt
k nu*'k:dgt" *.r1 hin i rn<l acro$* cu rric u lu m 1 ('a(:hing .rf(:as.

.,1 l.J.-l Lu.xl ttrllt'agn.'s in tl-rc advalrccmcnt of thc art an<l seic:ttct (.rf tra('hirtg
liirsrsi rlr thcir t:onrprt'licttsivr: knrru'lctlgt ol- rr:search atrd ptditgogr'.

1..1.4 Nl<..ntrrr coll<'tg,ut:s in tht' irnplorrr:nt;rtion of policics to tnsurt' tltc
positive usc of l(lT withirr nr ber,'ond tht'school.

1 1..1..| Merdr.l:r t:omprchr:nsivc selccliorr of c[Ic'ctiv<'lcachirrg strlrtcgies t]rat
pr-{)r1r(}tr. le'arnr.r ;lchicvetficnt itr litr'rllt'y ilnd numcracv.

.)

1..i.,1 l,t'ld rrrlk:ngul's in rr:virrving. mrxlifi'ing and rrxlxurcling tirt'ir rungt' o[
tc'ar:hing strirte.qics that promutc r-:ril.ical and creative thinking. its rvt:ll its
r.rtlrcr trigher-nrrler tirinkirrg kills.

skills iri and advocatc lhc usr' of Mothcr Tongttc,
Ii'ilipino anel English in tcaching arrtl lenrrning to facilitate the leartrcrs'
lilnguirgc. rrrynitive arrd acildcn'ric cvrk)pment fln(l to fostcr pridr of thcir
langtragc, heritage ancl cultun:.

1 .{r.-+ Sl'l(}rr' exe'nlplnnf

1.7.-+ t:xhibil cx<'mplary prat:tir:r'in lht'usl of cfft:ctive verbill ttncl ntr-r'crllal
t:llrssrtxrm cermnrunicaLi()n stratcgics t() riupp{}rt lrarner Lln(lsrstancting.
pirlit:ip*tiun. ("r1girrl('l-n(:nt nd achi<'vt'nrcnt ttr rliffcrcnt lcan'ring c{)ntcxls'
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.i.I'r.4 Lt'iu'l coIlt'itgut's to tlxpkrrt'. rlt'sigtr :rnrl implemcnt t'[fct'tivc prar'liet's

irrrtl progrirrils irsing iItforln;tlirrn tlt'rrved fronr :rsst'ssn:('l1t dirtit.

rr.l.4 Mqrlcl gxt'ntpllt\" pri{ctic(' atr<l cntp<rq'cr colltirgttt"s to cstlblish uncl

trririttl:titt cl'[r't'tivt' lt'ilrtring t'trr.irtttrmt'nts lhilt ilrc rtrsPonsivr'' lo cotnmuttit'r'

'()n l r'xt s

'|( l

(r.J.4 l,r.iltl in t'onsolirlating uctu,orks thtrt strcngtht'n lcltlliolrship:J u'ith

pirr<.,nts/gtrar.dians trnrl thc rticlcr st:horli t'rrmnlunitv t(! maxitnizc' thrir
rrrvolt,r'mt'ttl itr llrt' tldttt irtivt' pr<x'ess.

,t

tr..1.-l l,t:ird coll<'itg.tt's in lhc rr:grtktr r<'vit:w ol txisting cod(:s. laws ilnd

rcllrtlalliot'ls rtrtrl appll'to the tcilt'hitrg proli:ssion. erud tlrt: rcsponsibilitir:s 8s

s1:cr.'ilicd itr tht' Ctrlc of hlthit's lirr Proltssional Tcachcrs.

1-l
tr.-1.-l Uvi.rltrirtt' r'xiStirrg st'l'ttxrl ptilicit's tlnd proct-tlUrcs l() makc tht'm mort'

t.(.spot1si\:(, td tl-xr ne('ds of tlrc lcarncrs, pilrcnts and othcr stakchold(:rs.

7. l."l l!ftrclt.'l ii k'irrncr-ccntcrrrl tc:tchitrg philosrlphf ihr(]ugll tcarlting
prirt.tir.t's lhilt slimLllittc t'olk'agrtt's to cn$lgt' in furthcr profcssitlnal lcarning,'

.,.+
7..1.I Acr :rs ir rrtlt'tnttrlcl irtrd:tdvtx'ittt'tirr trpholding the dignitr'rtf It.ar:hing

1s ir pr6ft'ssipn to builcl a positivc tcat:hing illld lcarnillg culturc rvitlrin arncl

I '(,ncl thc s( h(xrl

7.11.'l Tirkt' a lcrrdt'rship r,lt' itr suplxrrlillg ('()ll('a!{urs'eng'i}gcmctrl ruith

1>roft'ssionirl tt('t\'()rks s'it ltttr atrtl ilcr(rss sciorlls to advancC knorrlcdgc and

'tir'c itr itlerttifit'cl itrr:as ol nct'd

lr
7.-1.-1. f)t'trronslriltc lcrldcrslrip r|ithirr and it('r{)ss s(:h()ol c()ntcxls in criri<'allv

tvaltrirlirrg ltprt tit't. atr<l sctting clcarll dt'filrt'cl targcts ltrr prrlcssional

tk'r't'lr '111

i7
7..'r.."1 [,r'ircl rcfornrs itr t'nhitttc inq proltsskruitl dcv ckrpmcrlt progranls based

()ll i.rp in-(l('pth knrrrvlcclge and ulrdt'1stirt'rcling of the Philippinc Prrlft'ssiotritl

St lrnrlirr<ls lirr Tt'ir<'ht'rs.

III. COMPETENCY ASEEST;MEI{T RESULTS

L'onli rrrnt'

Tt'irt'lrcr A pplic'rrrrt

TV. DEPED SCHOOLS DTVISIOII OFFICE ACTION

('r'rl ilicrl ('orrt't'l

.{r lm rrrrsl rirt rvr' ( )fll(1'r V {Atlmrn Sen'it'es)

Atlcstr(l l)\':

tlRlvlPSLi (lltrtir

Er,alttitlr:tl lrt':

A<lmirrisl rrrt ivc ( )ffit:<'r l\I {HR )l

Rr'commcnrtitrg Apprtvttl :

Education Treinlng Experienee Perfotmance Claarroom
Observable
Indicators

Non-Clacaroom
Obsenrable
Indicators

Total Score

Reclassilication of Posltion Date Processed Rcmarks
From Salary Grade To Grade

Sr.'hrrrls Division Su perintcndcnt

l(l



V. DEPED REGIOIiIAL OFFICE

('r'rlilitl Correct:

Evalutttd br':

Tcachcrs Crcdcntial Evaluator

Chrr:f. Adnrinistrat ivt' Divisirtn

Approvcd:

Regional Director

Dete Procesccd Remark*
Rrom Salary Grade To Selary Grade

Rech3sillcation ( FFoittton



l)13t1-l)r'plicl ,rCL'l 1. s.Jo25 Fornr No. J-[J

\;r rrrr':
l'osrtrorr Al4rlictll
:it.rt rrrrr,/ SCltrxll

I .r'11'l:

J':.:"..'n
lEI-i

n, rililill['Ttu,iiiilL,''',
RECLASEInCATIoNFoRtFoRscHooLPRIlIclPALFoslTlor${RrsPP|

Crrrrcnt l)osttiott
Itcm Ntttnlrr:
S(i/Annual Sal:t

, lrrrrior I ltglr Scltool
Scnror Iligh Sch,:ol-._.._*- Kttl(lcrgat l ('tl

Iilcnttrtt rrn

rrr., rrx, ()S.,1 llr| I'rr.^rlrrrr lor ltustt! orr lrr(' ('.s( l^lrlxr)rry{I ()S

II. SCH(XrL HEAIIS ASSES{IUEIIT lor its rrlttivalctttl

[*ltit,*1trl"

i-]tt," l.,lrgrbk'

Srtrrr'

rIT. PERFIORTIAI{CE RATII{G:

d ft r.s I lx, rr I lcrr-st !'r v17 .Srrli.r-/irr.f on1

W. COUPRATI1TE ASSEISSiUEIIT REAULT

Remar&cQs of tbe App!!9qntQ$ of thc PoritionElements
To lx, lilled-oru lty thc' tl8llt)'l'o lx' lTllul-ortt ltu tlx" I IRll( )l ( lrt. ill r.rtt

.l t;ittxrtrl

l',t;h't tt'ttlt'

l"lrtrlxlttr'

Education Traltriag Expericnce Performelce outst.trdlng
Acconpllrbacnt.

Application of
Educatlon

Applieation
of L&D

Potential total
Score

( r llrli)r lil('

r\1rglltritlrI

V. DEPED SCHOOLS DTVISTOI| OFFICE ACTION

l r.t tt:lral ('illraa t

Atlr:stetl ll':

llR!11'SIl Cltair

Er.alrtatt'tl bv

,,\tlrninisl iat ivc IV fTIRMO)

llr't ornrnt'rrrltrrg r\pprotal :

Rcclelsiric.tlon of Positlon Date Processcd Remarks
From Salary Grade lo Salarv Grade

\.lDiillrslLllrl'r ( )ffx.oI \. lAtltnrrt ScrvttTst

St'hrxrls I )ivisirxr Supcrlrrt('tt(l('nl



1'I, DEPED REGIONAL OFFICE ACTION

From Salery Grade To Selary Grade
Dete Proce*ted Rcmarks

l,}'rrhtllrrl lrv

'li';u ht'rs ('trr rtrl l:r irltt;tlot

, r't ::ll|tl ( {ltI('('l:

t lrlIl- :\rlruttrtslritll1'' I )lvlsl{}ll

\;rlrrost'tl:

Itcgton:tl I)ltr( tor

r_-
I


